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Differentiating Formal Learning from Informal Learning
YANG Xiao-ping
( College of Education Science Zunyi Normal College Zunyi Guizhou 563002)

Abstract: The formal learning refers to the top — down learning activities organized decided and arranged by
relevant departments or others while informal learning refers to the bottom — up learning activities based on learn—
ers’needs and interests in their daily life and work where they are self — organized self — determined and self —
motivated. In essence both formal learning and Informal learning are related to learning. They stand in a continu-

ous spectrum of learning and constitute the complete form of lifelong learning through different forms and mecha—

nisms.
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